Dopatok Ne 5 no piweHHa eguHoro akuioHepa Ne48
Big 29 kBiTHA 2026 p.

Addendum No. 5 to resolution of the sole shareholder

No. 48

dated 29 April 2026

3BiT npo BUHaropoAy 4neHiB HarnspoBoi paau AT
"Oounye Bank OBY" (baHk) 3a 2025 pik

Llen 3BiT nmpo BMHaropoay uneHiB Harnsgosoi pagun
Banky (3BiT) po3pobneHo 3 ypaxyBaHHAM A0 3aKkoHy
Ykpainn Ne2121-11l "MNpo 6aHku i 6aHKIBCbKy AisnbHICTL"
Big 7 rpyaHs 2000 p. (i3 3miHamu), 3akoHy YkpaiHu
Ne2465-1X "lMpo akuioHepHi ToBapucTea" Big 27 nUnHA
2022 p. (i3 3miHamu), [lonoxeHHs nNpPO MOMITMKY
BMHaropoan B ©OaHKy, 3aTBepmkeHoro [locTtaHoBO
Ne153 lNpaeniHHga HBY Big 30 nuctonaga 2020 poky (3i

3MiHamm) (MocTaHoBa Ne153), MeTogn4Hux
pekomMeHaauii Woao  opradisauii - KopnopaTMBHOro
ynpaeniHHa B 0OaHkax YkpaiHW, 3aTBepOoKeHuX

PiwenHam MNpasniHHa HBY Ne814-pw Bia 3 rpyaHs 2018
POKy (3i 3MiHamw), a Takox MonoxxeHHa Npo BUHaropoay
yneHiB Harnagosoi pagn baHky, 3aTBepaXeHOoro
piLLEHHAM €QUHOrO akuioHepa baHky (pilueHHs eguHoro
akuioHepa Ne43 Big 29 kBiTHA 2024 poky) (MonoxeHHsA
npo BuHaropopay) Ta uUen 3BT MICTUTb NigCYMKU
poboTK HacTynHMx YneHie Harnsgosoi pagn baHky 3a
2025 pik:

1. Wopr BoHrapTu, Fonoea Harnsgosoi paaw.

2. Tomac ArocToH, 3acTynHuk lonosu HarnsgoBoi
pagu.

3. [iveB [leHko CrtecpaHoB, uneH Harnsgosoi
pagu.

4. BonbdraHr lomepHuK, YneH Harnsgosoi pagu.

5. KesiH [xoyHc, yneH Harnagosoi paau.

3miHmn y cknagi Harnagoeoi pagu banky npotarom 2025
POKY BiACYTHI.

Y cknagi Harnggosoi pagun banky npotsrom 2025 poky
Oynu CTBOPEHi HaCTyMHi KOMITETU:

e AyanTOPCBHKUIA KOMITET;

o KowmiTeT 3 nuTaHb NpM3HayeHb Ta BUHAropos.

O06oB'A3koBa iHpopMauis, Wo mae OyTu BKMYeHa Y
3BiT BignosigHo go NMoctaHoBn Ne153:

1) cyma BuHaropogn, ska Oyna HapaxoBaHa /
BUMNMayYeHa 3aly nonepegHi nepiogn ta/ abo mae Oytn
BunnavyeHa uneHam Harnagosoi pagn banky 3a
pesynbtatamm 2025 poky (y po3pisi pikcoBaHMX i

Report on remuneration of members of the
Supervisory Board of JSC "Deutsche Bank DBU"
(Bank) for the year of 2025

This report on remuneration of the members of the
Supervisory Board of the Bank (Report) was developed
on the basis of Law of Ukraine No. 2121-IIl "On Banks
and Banking Activities" dated 7 December 2000 (as
amended), Law of Ukraine No. 2465-1X "On Joint Stock
Companies" dated 27 July 2022 (as amended), the
Regulations on remuneration policy in a bank, approved
by Resolution No. 153 of the NBU Board dated 30
November 2020 (as amended) (Resolution No. 153),
the Methodical recommendations on the organization of
corporate governance in banks of Ukraine, approved by
the Decision of the NBU Board Ne814-pw dated 3
December 2018 (as amended), and the Regulation on
Remuneration of the Members of the Supervisory Board
of the Bank, approved by the decision of the sole
shareholder of the Bank (decision of the sole
shareholder No. 43 dated 29 April 2024) (Regulation on
Remuneration), and this Report contains the
performance results of the following members of the
Supervisory Board of the Bank for 2025:

1. Joerg Bongartz, Chairman of the Supervisory
Board.

2. Thomas Agoston, Deputy Chairman of the
Supervisory Board.

3. Dinev Penko Stefanov,
Supervisory Board.

4. Wolfgang Gomernik, Member of the
Supervisory Board.

5. Kevin Jones, Member of the Supervisory
Board.

Member of the

There were no changes to the composition of the
Supervisory Board during the year of 2025.

The following committees were established within the
Supervisory Board of the Bank during 2025:

e Audit Committee;

e Appointment and Remuneration Committee.

Mandatory information to be included in the Report in
accordance with Regulation No. 153:

1) the amount of remuneration accrued/ paid for/ in
previous periods and/ or which shall be paid to the
members of the Supervisory Board of the Bank for the
performance results in 2025 (in terms of fixed and



3MiHHUX CKMaAoBMX BUHAropoau, y rpoLloBin dopmi Ta
HerpoLoBUMK IHCTpYMEHTamu): hikcoBaHa cknagosa y
rpowwosin ¢opMi — 8.2 MAH. TpH.; 3MiHHa CKnagoBa:
BiacytHs (0 rpH, 00 Koninok); BMNnaTh y HErpoLUoBii
dopMmi BiACYTHi;

2) CTpokM  aKkTM4YHOI  BMMIATU  BMHAropogu:
LLlOKBapTanbHO; BiACTPOYEHa BUHAropoaa BiACyTHS;

3) onnc HerpoLwoBUX IHCTPYMEHTIB, Y AKMX Mae ByTu
BMNII@4YeHa BWHAropoda: HErpowoBi iHCTPYMEHTU
BiACYTHI;

4) cpakTn BUKopucTaHHs baHkom npaBa Ha CKOPOYEHHS
/ ckacyBaHHs1 / NOBEPHEHHS paHille BUNrayeHoi YyneHam
HarnsagoBoi pagn 3MiHHOI BuMHaropogu: BignoBigHI
dakTh BiACYTHI (9K 3a3Ha4yeHo BuLLe, 3MiHHA YacTuHa
BMHaropoau He nepeabadeHa Ta He BUNNaYvyeTbCs);

5) BusBneHnx baHkoM nopyLueHb YMOB NOSNIOXEHHS Npo
BMHaropody (siKWo Taki Oynm) Ta 3acTocoBaHWX 3a
Hacnigkamy Takux nopylleHb 3axofiB abo NpUAHATMX
piweHb: 6yab-siki BUsiBNEHi baHKOM MopyLUeHHSI yMOB
lMonoxeHHs Npo BUHAropoAay BiACYTHI;

HopatkoBa iHdopMauis, wo mae 6yTn BkodeHa y 3BiT
BianosiaHo Ao MNoctaHoBn Ne153:

1) dakTMyHa NpUCYTHICTbE YneHa Harnagosoi pagn Ha
3acigaHHsax Harnagosoi pagu, abo NpuYMHKM  MOro
BiACYTHOCTI: BCi uneHnm Harnggosoi pagn Oynu
©e3nocepeHbO NPUCYTHI Ha BCiX 3acigaHHsIX MPOTArom
POKY, OKpiM:

- Tomaca AroctoHa, sikuin 0yB BiACYTHi# Ha OBOX
3acigaHHsx: 29 TpaBHsa 2025 poky y 3B’A3Ky 3
NnpoBeAEeHHAM 3acigaHHs B Hepobounin aeHb; 12
nuctonaga 2025 poky — y 3BA3KYy 3
BiAPAIKEHHAM;

- BonbdraHr NomepHuk, skuii ByB BiACYTHIN Ha
ogHowmy 3acigaHHi: 12 nuctonaga 2025 poky — y
3B’A3KY i3 3aNHATICTIO.

2) dhakTnyHa NpUCYTHICTb YneHa HarnsgoBoi pagu Ha
3acigaHHsx komiTeTiB Harnsagosoi pagn, abo npuydnHm
Moro BiACyTHOCTI: Bci uneHu Harnggosoi pagu Gynu
Be3nocepeHbO NPUCYTHI Ha BCiX 3acigaHHAX KOMITETIB
HarnsgoBoi pagn NnpoTAaromM poky, oKpim:

- Tomaca ArocToHa, skui OyB BiOCYTHIN Ha
OfQHOMY  3acigaHHi  KOMiTeTy 3 nuTaHb
npuaHadeHb Ta BWHaropon: 29 TpasHa 2025
POKY Yy 3B’A3Ky 3 NPOBEAEHHAM 3acifaHHsa B
Hepobounn oeHb.

3) nigTBEpIKEHNX (OAKTIB HENPUAHATHOI MOBEAiHKU
uneHa Harnagosoi pagn  bBanky  (yknodaroum
NoBiAOMIIEHI KOHMIAEHUIMHUM LUNAXOM) | BXWUTMX 3a
pesynbTatamMu pos3chnifyBaHHA 3axofiB 3a HasiBHOCTI
BMNMBY Takux chakTiB/3axodiB Ha BUMMAaTy BMHaAropoau
uneHy Harngpgosoi pagu baHky: dakTu BigCcyTHI;

4) HasiBHOCTI/BiACYTHOCTI OOI'pYHTOBaHMX MiACTaB LWoJo
BUMNNATW/BIACTPOYEHHS/3MEHLLEHHSA/NOBEPHEHHS
3MiHHOI BMHaropogu uneHa Harnsgosoi pagun: 3MiHHaA
dopma BMHaropoaM He BCTaHOBNEHa Ta He
Bunnavyeanack baHkom y 2025 poui.

variable components of remuneration, in cash and non-
cash instruments): fixed cash component — UAH 8.2_
min.; variable component: none (UAH 0, 00 kopecks);
no non-cash component;

2) terms of actual payment of remuneration: on a
quarterly basis; no deferred payments;

3) description of non-cash instruments
remuneration shall be paid: none;

in which

4) the facts of the Bank's use of its right to reduce/
cancel/ return the variable remuneration previously paid
to the members of the Supervisory Board: the relevant
facts are absent (as noted above, the variable
component of the remuneration is not provided and is
not paid);

5) violations of the terms of the provision on
remuneration identified by the Bank (if any) and
measures or decisions applied as a result of such
violations: there were no violations of the Regulation on
Remuneration identified by the Bank;

Additional information to be included in the Report in

accordance with Regulation No. 153:

1) the actual presence of a member of the Supervisory

Board at meetings of the Supervisory Board, or the

reasons for their absence: all members of the

Supervisory Board were actually present at all meetings

during the year, except for

- Thomas Agoston who was absent from two

meetings: 29 May 2025 due to public holiday;
12 November 2025 due to business trip;

- Wolfgang Gomernik who was absent from one
meeting on 12 November 2025 due to other
business.

2) the actual presence of a member of the Supervisory
Board at meetings of committees of the Supervisory
Board, or the reasons for their absence: all members of
the Supervisory Board were actually present at all
meetings of committees during the year, except for

- Thomas Agoston who was absent from one
meeting of the Appointment and Remuneration
Committee: 29 May 2025 due to public holiday.

3) confirmed facts of unacceptable behaviour of a
member of the Bank's Supervisory Board (including
those reported in confidence) and measures taken as a
result of the investigation if such facts/measures affect
the payment of remuneration to a member of the Bank's
Supervisory Board: no such facts;

4) the presence/absence of reasonable grounds for
payment/deferral/reduction/refund of a variable
remuneration of a member of the Supervisory Board: the
variable form of remuneration has not been established
and has not been paid by the Bank in 2025.



IHbopMaLiga Wwoao Bunnar y rpoLloBsiin i/abo HerpoLuoBii
(3a HasiBHOCTI) ¢hopMi, 3OINCHEHNX HA KOPUCTb YNEHIB
HarnsgoBoi pagn y 2025 poui:

1) cymun BMNNar, NoB’A3aHnX i3 NPUNHATTAM Ha poboTy /
3BifIlbHEHHSAM: BiCYTHI;

2) pyHKOBa BapTiCTb BUHAropoa, BUnnayeHmx sacobamm
MaTtepianbHOro CTUMYNIOBaHHA, Y pasi 34iMCHEHHSA
BaHkom BignoBigHMX BUNNAT: BIACYTHI.

IHpopmaLia Wwoao BuHaropoan y chopMi yyacTi YneHis
HarnsagoBoi pagn B nporpami neHcinHoro 3abeaneveHHs
(y pasi HagBHOCTI nporpamu): nporpama MneHCIiHOro
3abesneveHHs BIiACYTHS Y BaHky.

IHbopmauia wopno HagaHHa Bankom npotarom 2025
POKY MO3uK, kpeauTis abo rapaHTin uneHam Harnsgosoi
pagn (i3 3asHayeHHAM CyM i Bi4COTKOBUX CTaBOK):
BaHkom He Byno HagaHoO XXOO4HUX MO3WK, KpeauTiB abo
rapaHTin yneHam Harnsgosoi pagun y 2025 poui.

Information on payments in cash and/or non-cash (if
any) made for the benefit of members of the Supervisory
Board in 2025:

1) amounts of new hire/ dismissal awards: none;

2) market value of remuneration provided in incentives,
in case envisaged by the Bank: none.

Information on remuneration in the form of participation
of members of the Supervisory Board in the pension
scheme (if any): the pension scheme is not available at
the Bank.

Information on the provision of loans, credits or
guarantees to the members of the Supervisory Board by
the Bank during 2025 (indicating amounts and interest
rates): the Bank did not provide any loans, credits or
guarantees to the members of the Supervisory Board in
2025.



